GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE (GRASP) - PROOF OF ASSESSMENT

GGN: 4052852245074

Registration number of producer/
producer group (from CB): ETKO TR036

GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE (GRASP)

PROOF OF ASSESSMENT
According to
GRASP General Rules V1.3 July 2015
Option 2

Issued to
Producer Group BAKTAR TARIM URUNLERI GIDA HAYVANCILIK KUYUMCULUK NAKLIYE SANAYI TICARET LTD. STi.
Office address:Saricioglu Mah. Sahur Sokak Poyrazlar is Merkezi No:2/Z06 Battalgazi/MALATYA, Physical address:Ankara Yolu 25.Km Kotan

The Annex contains details of the GRASP results (and the covered producer group members).

The Certification Body ETKO EKOLOJIK TARIM KONTROL ORGANIZASYON LTD. STI. declares that the producer group mentioned on this proof has been assessed
according to the GLOBALG.A.P. Risk Assessment on Social Practice Version 1.3 July 2015.
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GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE (GRASP) - PROOF OF ASSESSMENT

GLOBALG.A.P.-certified products covered by GRASP:

Products Assessment Number Product Handling No. of GRASP Total number of group
internally assessed members
producers

Apricots 00086-HHHCX-0002 Yes 14 14

Total: 14 14

1. Overall assessment result: Inprovements needed GGN: 4052852245074

2. QMS result: Fully compliant

3. Assessment result in detail:

Control Point 1 Fully compliant
Control Point 2 Fully compliant
Control Point 3 Fully compliant
Control Point 4 Improvements needed
Control Point 5 Fully compliant
Control Point 6 Improvements needed
Control Point 7 Fully compliant
Control Point 8 Fully compliant
Control Point 9 Not applicable

Control Point 10 Fully compliant
Control Point 11 Fully compliant

Date of Assessment: 24-06-2020
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Date of Upload: 27-06-2020
Validity: 24-06-2020 - 21-06-2021 (depending on GLOBALG.A.P. certificate validity)

The actual status of this proof is always displayed at: https://database.globalgap.org
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GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE

W

GRASP Checklist - Version 1.3

Checklist Producer Group (Option 2)
Valid from: 1 July 2015
Mandatory from: 1 October 2015
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1. CERTIFICATE HOLDER REGISTRATION DATA

Producer Group GGN/GLN:*

4052852245074

Registration N°:

Company name:* BAKTAR Tarim Uriinleri Gida Hayvancilik Address:* Saricioglu Mah. Sahur Sok. is Merkezi Sitesi
Kuyumculuk Nakliye Sanayi Ticaret Ltd. $ti. Poyrazlar Apt. No 2/Z06. Battalgazi Malatya

Telephone:* 4223262634 Mob: 5323828278

Email: mahmut@baktarim.com Fax: 4223262634

Assessment date:* 12/06/2020 Contact person:* Aynur CIBUK

Previous assessment date(s):

Does the producer group have any other external audits or certification covering social practices? If yes, which?

Standard 1: GRASP V1.3 Standard 2: Standard 3: Standard 4:

Valid to: 01/10/2015 Valid to: Valid to: Valid to:

Has the Certification Body detected any significant breach of legal requirements concerning labor conditions? I:I YES E NO

Has the Certification Body reported this finding to the local/national responsible and competent authority? O YES %1 NO

Comments: Baktar Tarim Uriinleri Gida Hayvancilik Kuyumculuk Nakliye Sanayi Ticaret Ltd. Sti is also under inspection of local authorised body OSGM - Ortak Analiz

Company description: BAKTAR is producer group for Apricot, having pack-house. Harvested apricots are processed, packed and exported in cold-chain to the importers

YEAR | 2020
Total number of producer group members participating in GRASP: 14 4
Total number of producer group members included in the GLOBALG.A.P. IFA Certificate: 14
Total number of externally assessed GRASP producer group members: 4

* Mandatory field
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List the GLOBALG.A.P. Numbers (GGN) or Global Location Number (GLN) of the externally assessed GRASP producer group members:

4056186730633 | 4059883560503 | 4059883560527 | 4058883560572 | 4063061038081 | 4063061038104 | 4063061409782 | 4063061409799 | 4063061409805 | 4063061409812
4063061409829 | 4063061409836 | 4063061409850 | 4063061409867
Are produce handling (PH) facilities included in the GRASP assessment? B YES D NO
Is produce handling sub-contracted? |:| YES |Z|/ NO
Does the produce handling facility(ies) have any social standards implemented? |:| YES IZI’ NO If yes, which?
If yes: Name of the PH company: BAKTAR Tarim Uriinleri Gida

Hayvancilik Kuyumculuk Nakliye
Sanayi Ticaret Ltd. $ti.

GGN/GLN of the PH company (if applicable):

4052852245074

Name and location of the assessed PH Facilities:

PH Facility 1 BAKTAR Tarim Uriinleri Gida Hayvancilik Kuyumculuk Nakliye Sanayi PH Facility 4
Ticaret Ltd. Sti.
PH Facility 2 PH Facility 5
PH Facility 3 PH Facility 6
Does the company subcontract any other activities? ~ YES O nw~o

If yes, which one?

Are the subcontracted activities included in the GRASP assessment?

|:|/ Pest and rodent control I:I YES I:I NO
D Crop protection |:| YES |:| NO
¥  Harvest O ves 0O n~o
[0  Others (please specify): NONE O YEs O nNo
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2. STRUCTURE OF EMPLOYMENT

Month(s) of peak season (if 12 months employment is there % of employees living in 0
applicable): accommodation provided by
the company (if applicable):
Nationalities of employees Turkish
Total number of employees Local Cross-Border Migrants National Migrants Total
Permanent Temporary Agency Permanent Temporary Agency Permanent Temporary Agency
in agricultural production 14 0 0 0 0 0 0 0 0 14
in product handling facility(ies) | 44 0 0 0 0 0 0 0 0 58
Total 0 0 0 0 0 0 0 0 0 58
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3. PRESENCE DURING THE ASSESSMENT

SITE MANAGEMENT PERSON RESPONSIBLE FOR THE EMPLOYEES' REPRESENTATIVE
IMPLEMENTATION OF GRASP
Names': Saadet BAK GRASP responsible for Feride BILEK, Nuran Camur
implementation
Present at the opening meeting? 4 YEs O nNo 4 YEs (O nNo 4 YEs O nNo
Present at the assessment? 4 YES O nNo % YEs O nNo 4 YES O nNo
Present at the closing meeting? ¥4 YEs O nNo % YEs O nNo ¥4 YEs O nNo

OVERALL ASSESSMENT RESULT: (Calculated automatically based on the results per sub-controlpoint)

Improvements needed

Assessment results reviewed with company

management? E/ YES |:| NO

Name of certification body: ETKO Duration of the assessment: 6 hours
Name of assessor: fatih aksoy

Name of company management: Mahmut BAK

" Only mention the names if the persons have agreed to release there personal data to be uploaded with the checklist to the GLOBALG.A.P. Database.

Code Ref. GRASP V1.3_July15; English Version (c) GLOBALG.A.P. c/o FoodPlus GmbH
GRASP - Checklist Producer Group (Option 2) Spichernstr.55 | 50672 Cologne, Germany
Page 8 of 22 info@globalgap.org www.globalgap.org



GRASP CHECKLIST

N° CONTROL POINT & COMPLIANCE CRITERIA VERIFICATION COMPLIANCE
Y N N/A

EMPLOYEES" REPRESENTATIVE(S)

1 CP: Is there at least one employee or an employees’ council to represent the interests of the staff to the management through regular meetings where labor issues are addressed?
CC: Documentation demonstrates that an employees’ representative(s) or an employees’ council representing the interests of the employees to the management is elected or in
exceptional cases nominated by all employees and recognized by the management. The election or nomination takes place in the ongoing year or production period and is
communicated to all employees. This employees’ representative(s) shall be aware of his/her/their role and rights and be able to discuss complaints and suggestions with the
management. Meetings between employees’ representative(s) and management occur at accurate frequency. The dialogue taking place in such meetings is duly documented. If a
producer group member has less than 5 employees, it is allowed to have an employees’ representative at the level of the producer group.

1.1 The election/nomination procedure has been defined and communicated to all employees. 3 (9 ] 0 0

= (11 ]

1.2 Documentation shows that the election and the counting of votes were carried out fairly and openly. In case of =
representative(s) not elected but nominated, there is a document justifying why elections could not take place. = 1 0 0

1.3 The results of the election (name of employees’ representative(s) or in case of council composition of the council) were =
communicated to all employees. =| m=- 1 0 0

14 The election/nomination has taken place in the ongoing year or production period. The representation is current (all =
elected/nominated person(s) according to the list still working for the company). = 1 0 0

15 The employees’ representative(s) is/are recognized by the management and a job description clearly defines his/her/their |
role and rights. The employees representative(s) is/are aware of his/her/their role and rights (in case of an employees’ = B8 1 0 0
council, all members are interviewed).

1.6 There is documentary evidence of regular meetings at accurate frequency between the employees’ representative(s) and | [
the management, where GRASP related issues are addressed. = 1 0 0

COMPLIANCE LEVEL CONTROL POINT 1: (Calculated automatically based on the results per sub-controlpoint)

Fully compliant

Evidence/Remarks: There are meeting done report from the workers representative and the management provided. meeting is done at 18.03.2020 Management review also done at same
meeting.

Corrective Actions:

Code Ref. GRASP V1.3_July15; English Version
GRASP - Checklist Producer Group (Option 2)
Page 9 of 22

(c) GLOBALG.A.P. c/o FoodPlus GmbH
Spichernstr.55 | 50672 Cologne, Germany
info@globalgap.org www.globalgap.org



No

CONTROL POINT & COMPLIANCE CRITERIA

VERIFICATION

COMPLIANCE

Y N N/A

COMPLAINT PROCEDURE

2 CP: Is there a complaint and suggestion procedure available and implemented in the company through which employees can make a complaint or suggestion?
CC: A complaint and suggestion procedure appropriate to the size of the company exists. The employees are regularly informed about its existence, complaints and suggestions can be
made without being penalized and are discussed in meetings between the employees’ representative(s) and the management. The procedure specifies a timeframe to answer
complaints and suggestions and take corrective actions. Complaints, suggestions and their follow-up from the last 24 months are documented.
2.1 A documented complaint and suggestion procedure is available, appropriate to the size of the company. = ] 0 0
2.2 Employees are regularly and actively informed about the complaint and suggestion procedure. g A @
% Amin 1 0 0
2.3 The procedure states clearly that employees will not be penalized for filing complaints or suggestions. 3 1 0 0
2.4 Complaints and suggestions are discussed in meetings between the employees’ representative(s) and the management. > ] 0 0
L L]
25 The procedure sets a timeframe to resolve complaints and suggestions (e.g. during the next month). A ®
Amin 1 0 0
2.6 The complaints, suggestions and their follow-up are documented and available for the last 24 months. 0 0 ;

COMPLIANCE LEVEL CONTROL POINT 2:

(Calculated automatically based on the results per sub-controlpoint)

Fully compliant

Evidence/Remarks: till now there was no workers complaint no record for complaint is present. Last years Management review was done and workers representative was joined

Corrective Actions:
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No

CONTROL POINT & COMPLIANCE CRITERIA VERIFICATION COMPLIANCE
Y N N/A

SELF-DECLARATION ON GOOD SOCIAL PRACTICES

3 CP: Has a self-declaration on good social practice regarding human rights been signed by the management and the employees’ representative(s) and has this been communicated to
the employees?
CC: The management and the employees’ representative(s) have signed, displayed and put in practice a self-declaration assuring good social practice and human rights of all
employees. This declaration contains at least the commitment to the ILO core labor conventions (ILO Conventions: 111 on discrimination, 138 and 182 on minimum age and child labor,
29 and 105 on forced labor, 87 on freedom of association, 98 on the right to organize and collective bargaining, 100 on equal remuneration and 99 on minimum wage) and transparent
and non-discriminative hiring procedures and the complaint procedure. The self-declaration states that the employees’ representative(s) can file complaints without personal sanctions.
The employees have been informed about the self-declaration and it is revised at least every 3 years or whenever necessary.
3.1 The declaration is complete and contains at least all points referred to ILO core labor conventions. g 1 0 0
3.2 The declaration has been signed by the management and by the employees’ representative(s). = ] 0 0
3.3 The declaration is actively communicated to the employees (e.g. displayed on the production site/in the handling = AN
unit/management office or attached to the working contract, information at meetings etc.). % 1 0 0
3.4 The management, the responsible person for the implementation of GRASP and the employees’ representative(s) know [ ) > [ )
the content of the declaration and confirm that it is put into practice. (V- V| 1 0 0
3.5 It is stated that the employees’ representative(s) can file complaints without personal sanctions. ] 0 0
3.6 The declaration is checked and revised at least every 3 years or whenever necessary. o 0 0 ]

COMPLIANCE LEVEL CONTROL POINT 3: (Calculated automatically based on the results per sub-controlpoint) Fully compliant

Evidence/Remarks: R 39 Social Responsibility Declaration was prepared and delivered. Declaration contains applicable ILO Requirements which are 29-105, 138-182, 100, 111, 87-98,
Environment, Subcontractors Relationships, Management System and Complaints. The declaration was presented to the workers on the information panel. "Sosyal sorumluluk politikasi beyani"
signed with Mengement and workers representative.

Corrective Actions:
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N° CONTROL POINT & COMPLIANCE CRITERIA VERIFICATION COMPLIANCE
Y N N/A

ACCESS TO NATIONAL LABOUR REGULATIONS

4 CP: Do the person responsible for the implementation of GRASP (RGSP) and the employees’ representative(s) have knowledge of or access to recent national labor regulations?

CC: The person responsible for implementation of GRASP (RGSP) and the employees’ representative(s) have knowledge of or access to national labor regulations, such as gross and
minimum wages, working hours, trade union membership, anti-discrimination, child labor, labor contracts, holiday and maternity leave. Both the RGSP and the employees’
representative(s) know the essential points of working conditions in agriculture as formulated in the applicable GRASP National Interpretation Guidelines.

4.1 The RGSP provides the employees’ representative(s) with the valid labor regulations (e.g. the GRASP National = (9
Interpretation Guidelines). (1]

[
—
o
o

4.2 RGSP and employees’ representative(s) have knowledge about or access to the valid labor regulations on gross and
minimum wages and deductions from wages.

1]

[
—
o
o

4.3 RGSP and employees’ representative(s) have knowledge about or access to the valid labor regulations on working hours.

1]

[
—
o
o

1]

4.4 RGSP and employees’ representative(s) have knowledge about or access to the valid labor regulations on freedom of
association and right to collective bargaining.

45 RGSP and employees’ representative(s) have knowledge about or access to the valid labor regulations on anti-
discrimination.

1]

[
o
—_—
o

4.6 RGSP and employees’ representative(s) have knowledge about or access to the valid labor regulations on child labor and
minimum age of working.

1]

[
—
o
o

1]

4.7 RGSP and employees’ representative(s) have knowledge about or access to the valid labor regulations on holiday and
maternity leave. 1 0 0

i
=
I
»
50 beo Do e De Do De
o
—
o

COMPLIANCE LEVEL CONTROL POINT 4: (Calculated automatically based on the results per sub-controlpoint) Improvements needed

Evidence/Remarks: Intervieved producers had not explained Turkish labor regulation or Turkish NIG and they do not know how to reach regulation and Turkish NIG

Corrective Actions: Corrective actions were provided at 26.06.2020
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N° CONTROL POINT & COMPLIANCE CRITERIA VERIFICATION COMPLIANCE
Y N N/A

WORKING CONTRACTS

5 CP: Can valid copies of working contracts be shown for the employees? Are the working contracts compliant with applicable legislation and/or collective bargaining agreements and do
they indicate at least full names, nationality, a job description, date of birth, date of entry, the regular working time, wage and the period of employment? Have they been signed by both
the employee and the employer?

CC: For every employee, a contract can be shown to the assessor on request on a sample basis. The contracts correspond with the applicable legislation and/or collective bargaining
agreements. Both the employees as well as the employer have signed them. Records contain at least full names, nationality, a job description, date of birth, date of entry, the regular
working time, wage and the period of employment (e.g. permanent, period or day laborer etc.) and for non-national employees their legal status and working permit. The contract does
not show contradiction to the self-declaration on good social practices. Records of the employees must be accessible for at least 24 months.

5.1 Random checks show availability of written contracts for all employees signed by both parties. g ] 0 0
5.2 There is evidence that the employees have the correct contract according to national legislation and/or collective g

bargaining agreements (as stipulated in the applicable GRASP National Interpretation Guideline). = 1 0 0
5.3 The working contracts include at least basic information on the employee’s name, date of birth and nationality accordingto |

the applicable GRASP National Interpretation Guideline. = 1 0 0
5.4 The working contracts or attachments to the contracts include basic information on the contract period (e.g. permanent, g

period or day laborer etc.), the wage, working hours, breaks, and a basic job description. = 1 0 0
55 In the contract, there is no contradiction to the self-declaration on good social practice. g ] 0 0
5.6 If non-national employees are working for the company, records indicate their legal status for being employed by the =

company. A respective working permit is available. = 0 0 1
5.7 Records of the employees must be accessible for at least 24 months. = ] 0 0

COMPLIANCE LEVEL CONTROL POINT 5: (Calculated automatically based on the results per sub-controlpoint) Fully compliant

Evidence/Remarks: Workers conrtracts are available signed by both parties, Agreements prepared according to the national legislation. Contracts have the basic information name of the
employee, date of birth, working hours,, the wage, breaks and basic job description. Contract no contradiction identified acc to self-declaration on good social practice, no foreign workers
employed, employee records are available with the accounting office as accessible. (MA and FB contracts were reviewed)

Corrective Actions:
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N° CONTROL POINT & COMPLIANCE CRITERIA VERIFICATION COMPLIANCE
Y N N/A

PAYSLIPS

6 CP: Is there documented evidence indicating regular payment of salaries corresponding to the contract clause?

CC: The employer shows adequate documentation of the regular salary transfer (e.g. employee’s signature on pay slip, bank transfer). Employees sign or receive copies of pay slips/pay
register that make the payment transparent and comprehensible for them. Regular payment of the employees during the last 24 months is documented.

6.1 Documented evidence that the payment is made in defined intervals (e.g. pay slips or pay registers) is available for the g

employees (random checks). = 0 1 0
6.2 Pay slips or pay registers indicate that payments are made in accordance with the working contracts (e.g. employee’s g

signature on pay slips, bank = 1 0 0

transfer etc.).

6.3 The records of payments are kept for at least 24 months. = ] 0 0

COMPLIANCE LEVEL CONTROL POINT 6: (Calculated automatically based on the results per sub-controlpoint) Improvements needed

Evidence/Remarks Working hours are recorded and corresponding payments done through bank acxount so traceable. Last 24 months records available. There is as well record keeping for
working days which how many days worked , it is traceable

Corrective Actions:
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N° CONTROL POINT & COMPLIANCE CRITERIA VERIFICATION COMPLIANCE

Y N N/A
WAGES
7 CP: Do pay slips/pay registers indicate the conformity of payment with at least legal regulations and/or collective bargaining agreements?

working hours.

CC: Wages and overtime payment documented on the pay slips/pay registers indicate compliance with legal regulations (minimum wages) and/or collective bargaining agreements as
specified in the GRASP National Interpretation Guideline. If payment is calculated per unit, employees shall be able to gain at least the legal minimum wage (on average) within regular

71 Pay slips or pay registers give clear indication on the number of compensated working time or harvested amount including

overtime (hours/days).

7.2 Wages and overtime payments as shown in the records are according to the contracts and indicate compliance with

Interpretation Guideline.

national labor regulations (minimum wages), and/or collective bargaining agreements as specified in the GRASP National

7.3 Independently from the calculation unit, pay slips/pay registers document that employees gain in average at least the legal

minimum wage within regular working times (especially check when piece-rate is implemented). If there are deductions
from salaries and employees are being paid below minimum wage, the deductions must be justified in writing.

1 0 0

COMPLIANCE LEVEL CONTROL POINT 7:

(Calculated automatically based on the results per sub-controlpoint)

Fully compliant

Evidence/Remarks: Working hours are recorded and corresponding payments done through bank account so traceable for the factory workers, salories comply the minimum wages and
increases according to responsibility of the worker. Seasonal workers are employed as subcontractors, they are working only for harvest for a short time. Workers are paid cash a daily fee
through their representative, Workers used for harvesting are not employees of the farm neither Baktar. In the farms faermers are responsible for the workers, workers are hired daily basis as
subcontracting. They receive daily fee as 80 tl they work 26 days a month, 80x26=2080 tl/a month, this amount is higher than basic salory which is 2026 tl/month.

Corrective Actions:
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N° CONTROL POINT & COMPLIANCE CRITERIA VERIFICATION COMPLIANCE

Y N N/A

NON-EMPLOYMENT OF MINORS

8 CP: Do records indicate that no minors are employed at the company?

CC: Records indicate compliance with national legislation regarding minimum age of employment. If not covered by national legislation, children below the age of 15 are not employed. If
children—as core family members—are working at the company, they are not engaged in work that is dangerous to their health and safety, jeopardizes their development, or prevents
them from finishing their compulsory school education.

8.1 Dates of birth on the records show that no employee is aged below the legal minimum age of employment or, if not
specified in the GRASP National

Interpretation Guideline, under the age of 15.

8.2 If children — as core family members — are working at the company, they are not engaged in work that is dangerous to their @ LA © [ )
health and safety (according to the applicable IFA All Farm Base Module), that jeopardizes their development or prevents [ V] = il 0 0 1
them from finishing their compulsory school education.

COMPLIANCE LEVEL CONTROL POINT 8: (Calculated automatically based on the results per sub-controlpoint) Fully compliant

Evidence/Remarks: Baktar does not employ child labor under 16 year in its factory, no child worker as a core family members are present. Personnel files checked.

Corrective Actions:
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N° CONTROL POINT & COMPLIANCE CRITERIA VERIFICATION COMPLIANCE

Y N N/A

ACCESS TO COMPULSORY SCHOOL EDUCATION

9 CP: Do the children of employees living on the company’s production/handling sites have access to compulsory school education?

CC: There is documented evidence that children of employees at compulsory schooling age (according to national legislation) living on the company’s production/handling sites have
access to compulsory school education, either through provided transport to a public school or through on-site schooling.

9.1 There is a list of all children in the age of compulsory schooling age living on the company’s production/handling sites, with |
sufficient indications on name, name of parents, date of birth, school attendance, etc. Children of management may be = 0 0 1
excluded.
9.2 There is evidence of transport facilities if children cannot reach school within acceptable walking distance (half an hour = A ® [ )
walking or according to GRASP National Interpretation Guideline). % = il 0 0 1
9.3 There is evidence of an on-site schooling system when access to schools is not available. = A ® [ )
% Amin “ 0 0 1

COMPLIANCE LEVEL CONTROL POINT 9: (Calculated automatically based on the results per sub-controlpoint) [\ o] &=To] of [fez=1 o]

Evidence/Remarks: There is no workers having kids for school age in Baktar facility. Workers live in their proper house in the villages in this area. Kids remain at hosue and go for school.

Corrective Actions:
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N° CONTROL POINT & COMPLIANCE CRITERIA VERIFICATION COMPLIANCE
Y N N/A

TIME RECORDING SYSTEM
10 CP: Is there a time recording system that shows daily working time and overtime on a daily basis for the employees?

CC: There is a time recording system implemented appropriate to the size of the company that makes working hours and overtime transparent for both employees and employer on a

daily basis. Working times of the employees during the last 24 months are documented. Records are regularly approved by the employees and accessible for the employees’

representative(s).
10.1 A time recording system is implemented, appropriate to the size of the company (e.g. time record sheet, check clock, = AN

electronic cards, etc.). % 1 0 0
10.2 The records indicate the regular working time for employees on a daily basis. = 1 0 0
10.3 The records indicate the overtime hours as defined by contracts per legislation for all employees on a daily basis. g 1 0 0
10.4 The records indicate the breaks/festive days for the employees (on a daily basis). = 1 0 0
10.5 The working records are regularly approved by the employees (e.g. regularly signed record sheet, checking clock). = 1 0 0
10.6 Access to these records is provided to the employees’ representative(s). = o 1 0 0

= A B2

10.7 The records are kept for at least 24 months. g 1 0 0

COMPLIANCE LEVEL CONTROL POINT 10:

(Calculated automatically based on the results per sub-controlpoint)

Fully compliant

Evidence/Remarks: 1-There is a manual work register which clled Puantaj, indicaating the calendar and the days worked are indicated in the calendar. This record is transferred to electronic
record system and kept it electronically. 2-Working hours are regular 07.00 - 17.00 and breaks 08.30 - 09.00 and 12.00 - 13.00, 15.15 - 15.45. Time schedule is fix. 3-During apricot harvest there
could be some days of extra work which is generally 3 days a week and extra time is 2-3 hours per day.4-In Manual puantaj form holidays and breaks are registered. 5-Working days register is
available for workers representative and the worker check together before they receive the salory through bank. 6-There are 3 representative directly involved with working days registers. 7-

Records are kept always in electronic system. Hand prepared documents are also available.

Corrective Actions:

Code Ref
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Ne CONTROL POINT & COMPLIANCE CRITERIA VERIFICATION COMPLIANCE
Y N N/A

WORKING HOURS & BREAKS
11 CP: Do working hours and breaks documented in the time records comply with applicable legislation and/or collective bargaining agreements?

CC: Documented working hours, breaks and rest days are in line with applicable legislation and/or collective bargaining agreements. If not regulated more strictly by legislation, records

indicate that regular weekly working hours do not exceed a maximum of 48 hours. During peak season (harvest), weekly working time does not exceed a maximum of 60 hours. Rest

breaks/days are also guaranteed during peak season.
111 Information on valid labor regulation and/or collective bargaining agreements regarding working hours and breaks is = AN

available (e.g. in the GRASP National Interpretation Guideline). % 1 0 0
11.2 Working hours including overtime as shown in the records indicate compliance with legal regulations and/or collective =

bargaining agreements. % 1 0 0
11.3 Rest breaks/days as shown in the records indicate compliance with national regulations and/or bargaining agreements. = ] 0 0
11.4 If not regulated more strictly by applicable legislation, regular weekly working time does not exceed 48 hours. During peak | F o

season (harvest), weekly working time does not exceed 60 hours. = A 1 0 0
11.5 The records indicate that rest breaks/days are also guaranteed during peak season. = ] 0 0

COMPLIANCE LEVEL CONTROL POINT 11:

(Calculated automatically based on the results per sub-controlpoint)

Fully compliant

Evidence/Remarks: 1-Turkis Work Law is present in the factory, available to reach for workers and representatives. 2-Extra times comply the Turkish Law. Also comply GRASP requirement 12
h/week max. Extra time working is only during apricot harvest period which is June - July. 2-Extra time fees calculated as 50% of the normal fees. 3-Workers have one day off, also they are free
during holidays. 4-Weekly working hours are 48 hours and during busy period max 60 hours. Puantaj recorded including holidaysand breaks in case applicable.

Corrective Actions:

Code Ref.

GRASP -
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ONLY APPLICABLE FOR PRODUCER GROUPS

N° CONTROL POINT & COMPLIANCE CRITERIA VERIFICATION COMPLIANCE
Y N N/A

INTEGRATION INTO QMS

QMS | CP: Does the assessment of the Quality Management System (QMS) of the producer group show evidence of the correct implementation of GRASP for all participating producer group
members?

CC: The assessment of the Quality Management System of the producer group demonstrates that GRASP is correctly implemented and internally assessed. Non-compliances are
identified and corrective actions are taken to enable compliance of all participating producer group members.

QMS1 | The implementation of GRASP is included in the Quality Management System of the producer group, based on the
respective part of the GLOBALG.A.P. General Regulations for Producer Group Certification.

5]

»
>

5]

QMS2 | There is a system in place to regularly inform and train key staff on GRASP related issues.

»
>

QMS3 | All steps taken in the frame of the QMS to implement GRASP among all participating producer group members are
documented.

5]

QMS4 | There is evidence that the producer group fosters compliance of all participating producer group members with the GRASP
requirements and assesses the progresses and problems complying with GRASP every year.

5]

»
>

5]

QMSS5 | A register is maintained of all GLOBALG.A.P. producers implementing GRASP. It contains for every producer group
member the internal assessment date as well as the compliance level reached, all non-compliances detected in internal
and external assessments and corrective actions given to non-compliances.

l
o Do Feo e Be
x

»
x

QMS6 | There is a procedure to implement corrective actions from previous internal assessments.

1]

X

1]

i
o Ro

QMS7 | The internal producer group inspector is qualified according to the GRASP General Rules.

i

V- X

COMPLIANCE LEVEL CONTROL POINT QMS: (Calculated automatically based on the results per sub-controlpoint)

Evidence/Remarks: 1-PR 38 GRASP Social Responsibility Proceudre, 2-PR 43 Internal Training System Procedure, 3-PR 44 Communication among workers procedure, PR 42 Wages Updating
Proceudres, PR 41 Employement Procedure, 6-Corrective Actions Proceudre. 7-AC received training for GRASP general rules.

Corrective Actions:
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RECOMMENDATIONS FOR GOOD PRACTICE

N° CONTROL POINT & COMPLIANCE CRITERIA

ADDITIONAL SOCIAL BENEFITS

R1 What other forms of social benefit does the company offer to employees, their families and/or the community?

Please specify (incentives for good and safe working performance, bonus payment, support of professional development, social benefits, child care, improvement of social surroundings
etc.).

Evidence/Remarks: For families who are having difficulties, extra assisstance given them as food, for marriage households could be given as present, workers are distributed meat especially
during festivities, special days.
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GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE (GRASP) - PROOF OF ASSESSMENT

ANNEX for GGN 4052852245074
Producer Group Members:

Product(s) GLOBALG.A.P. Number (GGN) | Company/Producer Name and Address

Apricots 4056186730633 MEMET OZKOCA , Ensar mah kitabe sok gok apartmani kat 1 no 19 yesilyurt malatya,
MALATYA, 44370, Turkey

Apricots 4059883560503 HACI OZKOCA, Tecde mah. Altintop sok. Besler 2 sitesi ¢ blok no 38 yesilyurt malatya ,
MALATYA, 44000, Turkey

Apricots 4059883560527 MUHARREM OZKOCA, Kale/KiyicakTecde mah. Altintop sok. Besler 2 sitesi ¢ blok
no19 yesilyurt malatya. , MALATYA, 44370, Turkey

Apricots 4059883560572 REMZI OZKOCA, Inonu mah korkusuz sok korkusuz apartmani no 9 battalgazi malatya ,
MALATYA, 44370, Turkey

Apricots 4063061038081 MEHMET OZHAN, Malatya/Battalgazi/Meydancik, MALATYA, 44210, Turkey

Apricots 4063061038104 MUHAMMED CAHID OZHAN, Malatya/Battalgazi/Meydancik, MALATYA, 44210, Turkey

Apricots 4063061409782 NACI OZHAN, Meydancik Mah. Battalgazi / MALATYA, MALATYA, 44210, Turkey

Apricots 4063061409799 RUKIYE PARLAK, Karatag mah. Asagi Ulupinar Darende / MALATYA, MALATYA,
44720, Turkey

Apricots 4063061409805 MEHMET OZPOLAT, Ayabas mahallesi Asagi Ulupinar Darende / MALATYA,
MALATYA, 44720, Turkey

Apricots 4063061409812 HASAN OZPOLAT, Ayabas mahallesi Asagi Ulupinar Darende / MALATYA, MALATYA,
44720, Turkey

Apricots 4063061409829 HAMIT OZPOLAT, Ayabas mahallesi Asagi Ulupinar Darende / MALATYA, MALATYA,
44720, Turkey

Apricots 4063061409836 YAKUP PARLAK, Karatas mah. Asagi Ulupinar Darende / MALATYA, MALATYA,
44720, Turkey

Apricots 4063061409850 MEHMET MUSTAFA AYDOGAN, Hiirriyet mah. Asagi Ulupinar Darende / MALATYA,
MALATYA, 44720, Turkey

Apricots 4063061409867 ISMET LEVENTOGLU, Dogu mah. Milli Egemenlik Cad. no:31 Akgadag/ Malatya,
MALATYA, 44600, Turkey
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